KY SPDG Update

i CCR

College and Career Readiness

Kentuc ky State Personne | Development
Grant/CCR



State Personnel Development Grant
Goal 2

To better prepare students with low
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Presenter
Presentation Notes
I am Project Director of the State Personnel Development Grant CCR Initiative.  

The SPDG  Program authorized by the federal Individuals with Disabilities Education Act (IDEA). Provides funds to assist states in reforming and improving their systems for personnel preparation and professional development in early intervention, education and transition services in order to improve results for children with disabilities. 

KY SPDG - 3 inter-related initiatives will be implemented regionally with Co-op partners to prepare students with low incidence disabilities academically and vocationally to graduate from high school, college and career ready.
SPLASH-Strategies for Programming Longitudinally for All Students with Severe Handicaps
TAALK- Teaching Academic Age Appropriate Learning via Communication
CCR for students participating in the alternate assessment

Goal fits into the KDE’s:
Mission-to prepare all KY students for next generation learning, work and citizenship
Vision - Ensure all students reach proficiency and graduate from high school ready for college and careers
Goals of Senate Bill 1 – 
Develop a unified strategy to reduce college remediation rates of recent high school graduates by at least fifty percent by 2014 from the rates in 2010
Increase the college completion rates of students enrolled in one or more remedial classes by three percent annually from 2009 to 2014.
CCR Delivery Plan
Increase the % of students who are college and career ready from 34% to 67% by 2015
Increase the Averaged Freshman Graduation Rate from 76% to 90% by 2015
Elementary and Secondary Education A Blueprint for Reform - Asked states to adopt college- and career-ready standards and reward schools for producing dramatic gains in student achievement




Specific Purposes
College and Career Readiness Initiative

1. To help KY define and measure college and career
readiness for students with low incidence disabilities

— Assessment and Accountability Model

2. To formalize a transition to postsecondary model for
students with IEPs remaining in high school until the
age of 21

— Transition to Post-Secondary Model (Instructional Model)

3. To enhance the capacity of low incidence and transition
specialists


Presenter
Presentation Notes
There are 3 purposes for the CCR initiative, as written in the proposal.

To help KY define and measure college and career readiness for students with low incidence disabilities
Assessment and Accountability Model
To formalize a transition to postsecondary model for students with IEPs remaining in high school until the age of 21
Transition to Post-Secondary Model (instructional model)
To enhance the capacity of low incidence and transition specialists


The first initiative had begun had started prior to inclusion in the SPDG through the efforts of an existing College and Career Workgroup.


*Define and Measure CCR for students
participating in the Alternate Assessment

Align a College and Career Ready (CCR) model
Utilize evidence based practices
Incorporate tools/practices currently in use

Kentucky State Personnel Development
Grant/CCR
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Presentation Notes
Charge of the CCR Workgroup for Assessment and Accountability


Align a College and Career Ready (CCR) model for Students Participating in Kentucky’s Alternate Assessment
Utilize evidence based practices as the framework for the developing the model
Incorporate tools/practices currently in use as components of the model



CCR ASSESSMENT & Accountability
Model

Accountability Alodel for Students Participating in General Assessment
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Presentation Notes
This is the current assessment and accountability model for students participating in the general assessment.

Explain model if audience is not familiar.


Current CCR Assessment &
Accountability Model-AA

Elementary Middle School High School
COLLEGE/CAREER N/A Benchmarks from Benchmarks from
READINESS Transition Attainment Transition Attainment
Used in calculation: Record at grade 8 willbe  Record at grade 11 will
Percentage of students used for college/career be used for a
career ready measure. college/career measure.
**English/Reading-17 **English/Reading-19
Mathematics-15 Mathematics-16

Kentucky State Personnel Development
Grant/CCR
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Presentation Notes
This is the current model for student participating in the alternate assessment.  The only tool used is the TAR.


CCR ASSESSMENT & Accountability Model

Accounn tability AModel for Students Participating in General Assessment
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KDE wants a system in place that allows schools to get the same credit or points for students that are in alternate assessment but is CCR for them

This slide shows the correspondence between Assessment and Accountability for students participating in the general and alternate assessment programs.

The TAR  will correspond with the College Ready component.  
The TAR aligns to the EXPLORE at grade 8, the PLAN at grade 10 and the ACT at grade 11.  
The TAR is a checklist which evaluates the student’s readiness in reading, mathematics and science

The ESAR will correspond to the Career Ready-Academic component of the Accountability Model and will:
Guide academic career readiness for youth on the Alternate K-PREP
Serve as the foundation for experiential curriculum and assessment of the Kentucky Career Work Experience Certificate (CWEC)

The CWEC will correspond with the requirements of Career Ready-Technical component of Accountability Model and will: 
Guide technical career readiness by providing a framework for experiential career education
Facilitate student learning opportunities related to employment prior to high school exit and/or facilitate student identifying career interests

The model includes a bonus section, as does the model for all students.


CCR Definitions

e What does “College Ready” mean for a student
participating in the alternate assessment?

e What does “Career Ready” mean for a student
participating in the alternate assessment?


Presenter
Presentation Notes
Review the definitions handout

Differences between College Ready definitions:
Success in Comprehensive Transition Program v success in credit-bearing courses at postsecondary institution
Standards of readiness related to CTPs v standards of readiness related to credit-bearing courses at postsecondary institutions

The asterisk linked to Comprehensive Transition Programs was added since CTPs are a new concept to many.  A  more thorough definition of CTPs is included in the glossary.

Differences between Career Ready definitions:
1st paragraphs for Career ready are identical except for the ending phrase in the general definition stating  “related to a specific career pathway.”  The CTE HS courses are preparing students for specific careers.  The Career Work Experience curriculum being developed for students on the alternate assessment is preparing students with the general skills needed for a career.   The definition continues with a paragraph defining preparatory for these students.


Career Readiness Accountability Model
for Students on Kentucky’s Alternate Assessment

Accountability AModel for Stadents Participating in Alternate Assessment
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Presentation Notes
Keep in mind the CCR Assessment and Accountability Model for the Alternate Assessment is proposed at this point in time.  Currently the TAR is used for college readiness.  The career readiness options are in draft.  Therefore the bonus section is also in draft.

Next we will discuss the documents a little more in-depth, in relation to the proposed model.



College Ready

TRANSITION ATTATNMENT RECORD — GRADE 11 Fenmcky| Alternate Assesoment 2012-13
READING/LANCGUAGE ARTS
Standard B H5.2 Amalyze how characters develop over the course of a text, Interact
with other characters, and advance the plot.
e - w
Il.u-hcr - 3 §= j =
- ':1 EE D cation o peefi
" TH U H1 4 Wl
2% [EF |28 | smeses !
L The student is able to idennfy at 0 1 2 O AMAF
least one way in which an author @ OF
develops a character over the courze £ Bodear'y working Rier
of a text (B g, dislogue, action, or : ff"r' p -
description]), Fis pezvioun dicum enlstinn
r.A The student is able to identfy how a 0 1 2 o AAAF
character develops over the course o OF
of a text O Siodes™s working lilder
o Ouher
0 o pesvious documenistion
3. The smdent is able to identify bow 0 1 2 o AMAF
the characters interact with one o OF
another in a tes O Swden”s working felder
o Ouher
0 o pesvious documenation
4. The smdent is able 1o exgplzin how 0 1 2 S AMAF
the characters develop in order to o nF
advance the plot. O Siuden”s working felder
o Ouher
O Mo pecvioud dic
5 The student is sble to provide 1 1 2 O AAAF
examples of how the characters o Lp
inseract with one another in ondes fo z ;‘;‘_‘f"" wwocking Balder
advamce the plot. i
0 Wiz peevioud dicemen leion

Kentucky State Personnel Development

Grant/CCR


Presenter
Presentation Notes
The Transition Attainment Record will continue to be used to show college readiness.

Although the student interview section is not counted in the accountability model a subcommittee of the Workgroup for AA is assisting with revisions to the TAR student interview section.  One need is increased documentation for answers on the TAR.



Career Ready: Academic

Employability Skills Attsinment Record [ESAR
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Presentation Notes
The ESAR corresponds to the Career Ready Academic component of the model and 
guide academic career readiness 

The document has a  a rubric for measuring individual student level attainment. 

The rubric, based on input from the field, was revised to reflect the system of prompts used for students with low incidence disabilities.


ESAR Skill Areas

Personal Qualities and Foundational Academic Workplace Knowledge
People Skills Skills Skills

Positive Work Ethic Speaking and Listening Technical Literacy
Integrity Reading and Writing Critical Thinking and
Problem Solving
Teamwork Mathematics Health and Safety
Self-Representation Job Acquisition and
Advancement

Time, Task, and Resource
Management

Kentucky State Personnel Development
Grant/CCR
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Presentation Notes
The slide shows the areas and skills  contained in the ESAR.  These are a direct match to the Employability & Foundational Academic Standards: Alternate Assessment
 document.  May be realigned with the headers Academic Development, Career Development and Personal/Social Development.

Personal Qualities and People Skills
Positive Work Ethic: uses directions, keeps up with personal belonging/tools, punctuality, attendance, responsibility for behavior and actions, outlook toward work assignments, meeting work standards
Integrity: follow rules, loyalty to employer, ethical behavior
Teamwork: share ideas, work cooperatively respect opinions 
Self-representation: good manners, dress appropriately, greet people politely

Foundational Academic Skills
Speaking and listening: ask questions & seek guidance, get information, use variety of communication skills, know how to listen and when to ask questions
Reading and Writing: use charts, guides and written directions, completes forms and materials related to time worked and other information required by employer
Mathematics: uses basic math skills, make simple budget and track money

Workplace Knowledge Skills
Technical literacy: uses technology tools, uses social media, follows directions when using internet, cell phones, email
Critical Thinking and problem solving: recognizes symbols, signs and maps when traveling to and from jobs, participates in solving problems
Health and Safety: follows safety rules, uses equipment and supplies safely and as directed
Job acquisition and advancement: identifies jobs that uses personal talents and interests, applying for a job, skills in answering questions during and interview, develops training plans for work experiences






KOSSA — ESAR

Reviewed Kentucky Occupational Skill Standards
(KOSSA) and pulled those skill standards that appeared
salient for population of youth participating in
Alternate Assessment

Cross-walked identified, salient KOSSA with US
Department of Labor’s Office of Disability Employment

Policy’s Skills to Pay the Bills research and curriculum
(2012)


Presenter
Presentation Notes



Initial research steps were to review the Kentucky Occupational Skill Standards (KOSSA)
From the KOSSA the skill standards that appeared relevant students on AA were pulled out
Those standards were cross-walked with the DoL’s Disability Employment Skills to Pay the Bills research and curriculum.  

This step can be easily glanced at and over-looked.  Don’t.  I think this was a critical step and will have impact on curriculum.  Also impacted products developed by the workgroup.

This work led to the development of the Employability & Foundational Academic Standards: Alternate Assessment document.  



Career Ready: Technical
Kentucky Career Work Experience Certification

* Provides opportunity for student
demonstrations of practical knowledge and
skills

e Utilizes community based school-business
partnerships

* Includes three phases:
e Person Centered Planning
e Career Exploration
 Work-based Learning
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Presentation Notes
The CWEC will correspond with the requirements of Career Ready-Technical component of Accountability Model and will: 

Provides opportunity for student demonstrations of practical knowledge and skills
Utilizes community based school-business partnerships
Includes three phases: 
Person Centered Planning
Career Exploration
Work-based learning




®)

Kentucky Career Work Experience Certification Model

Referral to OVR and/or other Adult
Service Supports (e.g. Michelle P.
Waiver)

Determine who needs to be invited
to ARC meeting to discuss
postsecondary transition needs

Hold ARC meeting to discuss
postsecondary transition needs and
college and career readiness
(including Work-Based Learning
Certificate)

Referral for Michele P (if not already
done)

Student exits with same age peers

Grade 10 Grade 11
17

CWEC meeting at start of school year

Explore student interests, needs, strengths

“Match” job placements with student
interests/skills

Job Shadowing

Minimum of 3 internships

ARC Meeting to review postsecondary
transition needs

Develop student plan for off campus
instruction

Grade 12

18

CWEC team meets at start of school
year

Begin targeted job placement based
upon results of Exploration in Grade
11

Job Placement prior to high school exit
Referral for Supported Employment

Employability Skills Attainment Record
(ESAR)

ARC Meeting to review postsecondary
transition needs

Develop student plan for off campus
instruction

Grade 13

Grade 14

Student stays until 21

19

Referral to OVR and/or other Adult
Service Supports (e.g. Michelle P.
Waiver)

Determine who needs to be invited to
the ARC meeting to discuss
postsecondary transition needs

Hold ARC meeting to discuss
postsecondary transition needs and
college and career readiness (including
CWEC)

Develop student plan for off campus
instruction

20
CWEC Certificate meeting at start of
school year

Explore student strengths, needs,
interests

“Match” job placements with
student interests/skills

Job Shadowing

Minimum of 3 internships

ARC Meeting to review
postsecondary transition needs

Kentucky State Personnel Developmelqyelop student plan for off campus

Grant/CCR

instruction

21
CWEC Certificate meeting at start
of school year

Begin targeted job placement
based upon results of Exploration
in Grade 13

Job Placement prior to high school
exit

Referral for Supported
Employment

Employability Skills Attainment
Record (ESAR)

ARC Meeting to review
postsecondary transition need
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The first draft of the Career Work Experience Certificate process components are organized by when the student exits:
With same age peers
Students remaining until age 21

This draft is in the process of revision.  It is the hope of the workgroup that the instructional focus for students remaining until 21 will be work experience in community settings.


Additional Products Developed

In Draft:
* |ntroduction/Rational
 Frequently Asked Questions

 Glossary


Presenter
Presentation Notes
The goal is to have the introduction/rational, model, evaluation documents related to the model, glossary and frequently asked questions compiled into one document.


CCR AA Workgroup: Next Steps

*Finalize Products

CCR Model

ESAR
CWEC Process

*Introduction/Rationale, FAQs, & Glossary
*Secure Approval of KDE Leadership

*Pilot the Model

*Establish Methods for Benchmarking the ESAR

*Develop Fidelity Instruments


Presenter
Presentation Notes
To complete the AA model development process the workgorup needs to:

Finalize the products

Get final agreement and approval within KDE Leadership

Pilot the model

Determine cut-off scores which will represent a standard of performance on the Employability Skills Attainment Record (ESAR)

Develop fidelity instruments and/or processes.  Example:  Fidelity of earning a Career Work Experience Document.  This may be a responsibility of the CCR Workgroup for the Instructional Model.



What skills or knowledge
do students with
significant cognitive
disabilities need to be
college or career ready?
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Presentation Notes
A second workgroup has started to develop a CCR instructional model for students participating in the alternate assessment.


2. Transition to Post-Secondary Model

(Instructional) Model

Bccountability Model for Students Participating in Alternate Assessment
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Disahilities to be College Ready — Career Ready Academic-Career Ready Technical?

The Instructional Curriculum Will Go Beyond the Assessment & Accountability Model
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Presentation Notes
The  SPDG-CCR initiative included the development of a Transition to Post-Secondary Model. The instructional model will:
correspond to and support the Assessment and Accountability model;
have more breadth, will go beyond the skills and knowledge assessed; and
address what competencies a student needs to have after they leave high school to be  college ready, career ready academic, and career ready technical.

The workgroup also hopes to determine how the CCR instructional model can correspond with the Alternative Diploma.

When KDE staff recommended approval of the amendments to 704 KAR 3:305, implementation of an Alternative Diploma, they also recommended in the staff note that discussions continue around the experiences of students with the most significant cognitive disabilities, and making their readiness to transition to postsecondary life even more meaningful (e.g., flexibility in high school programming to allow students to pursue more career training, while continuing to meet academic standards; a range of curricular options critical to successful transition; etc.).  






The

TAXONOMY
for

TRANSITION
FROGRAMMIMNG

Student-Focused Fanniby
Planning Invohement
Student Programm
Cevelopment Structure
Interagency

Collsboration
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The model will begin with determining program attributes.  For programs that include students with severe cognitive functioning, what are the evidence-based elements a program needs to have.  The program attributes will be developed from Paula Kohler’s 1996 Taxonomy for Transition Programming.

The taxonomy includes 5 areas:
Student-focused planning
Student development
Interagency collaboration
Program structure
Family involvement

The KY CCR Instructional Workgroup will be revising, through additions, deletions, and rewording, the taxonomy.  Language has changed since 1996, new literature exists, and for career technical we will be utilizing and aligning with Career Technical Education practices.


TA}'{DNDMT

mwsmmm
/ PROGRAMMING \

Student-Focused Famnihy
Planning Invoheerment
IER Davalopman Familty Training
Shudam Farddpaian Family Irnclvement
Fianning Siralagles Familly Empowesment
Student Program
Cevelopment Structure
Acadamic Davalapmeant Program Shilasaghy
Carsar Davalopmant Program Palicy
ParsonalSocial Devalopmeant Sralaghc Planing

Pragram Evauatian
Resource Allacalian

Human Resowrce Davalopman

Interagency
Caollaboration

Collabaraive Sandics Dellveny
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Structure for Developing the
Instructional Model

Taxonomy

Program Attributes

Program
Student Development Structure
Determine Student Develop Course of
Transition Align Student Study Descriptions Develop a "TASKS"-
Competencies Transition *Academic courses with like document-WIKI
*Academic Competencies with transition competencies develop instructional
Development Alt K-PREP Standards embedded frameworks, resources,
*Career Devel t *Employability Specific locations for
evelopmen Courses (CBI, work-based competencies, aligned
*Personal/Social & experiential) with Course of Study at
Development *Self-determination high school level

Course
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Presentation Notes
This is a draft structure the workgroup will utilize to start developing the instructional model.

The KY Program Attributes will be based on the taxonomy, with refinement as mentioned before.

To get into the instructional and curricular elements the Student Development evidence-based practices from the taxonomy will be the main focus, with some elements of program structure included.  

The workgroup will determine the transition competencies students with severe cognitive disabilities need to attain.

Alignment of the transition competencies with the Alternate K-PREP standards will be determined.

Also as part of the instructional model Course of Study Descriptions will be developed.

 In order to assist teachers, the workgroup plans to develop a document that includes instructional activities, resources, recommended locations for the activities etc.  The document will assist the teachers in providing instruction for the transition (CCR) competencies.  

Not included yet on the chart- the workgroup will develop fidelity instruments



Draft Schema for
CCR Instructional Resources

* Course of Study for Altemative Diploma
l

Course #s and Descriptions

|

EFAS-AA EFAS-AA Content EFAS-AA
Connectors Progression
Standards Framework

Kentucky State Personnel Development
Grant/CCR
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At the last instructional workgroup meeting we reviewed WIKIs from other organizations, discussed how to align the course of study descriptions and began working on the Progression Framework for the Employability and Academic Foundational Skills-Alternate Assessment.  


Draft EFAS-AA Progressions

Positive Work Ethic
Uses Directions provided for completing a job/task
Primary Intermediate Middle School High School
Follows simple verbal Follows simple written Follows multi-step Follows multi-step
directive directions written directionsto

complete tasks

directions within a
career pathway

l+eps up with personal belongings and tools at school and work

Primary

Intermediate

Middle School

High School

Keepspersonal
belongings in
designated location
(i.e., coats, backpack)

Keepspersonal and
school supplies in
designated location
(i.e., desk, locker,
cubby)

Arrivesin
class/community
setting with necessary
materials/tools

Arrives at work/training
cite (i.e., school,
community) with
necessary belongings,

materials and tools

Arrives on time and maintains punctuality at school and work

Primary

Intermediate

Middle School

High School

Transitions to each
school activity within
cet time

Transitions to each
school activity within
cet time

Transitions to each

class/activity /community
setting within set time

Transitions to each
class/activity/community
setting/worksite within
et time



Presenter
Presentation Notes
Here are several of the progressions under the area of Positive Work Ethic.  The group developed the progressions from Primary through HS.  The workgroup believes these employability and foundational skills can be embedded and worked on throughout all grade levels.


3. Enhancing the Capacity of Low
Incidence and Transition Specialists

Create and support the capacity of Co-ops to
work with their regional postsecondary
programs to increase the use of these
settings for providing academic instruction in
more natural environments for students
remaining in school until they are 21


Presenter
Presentation Notes
The third activity within the SPDG-CCR initiative is enhancing the capacity of the low incidence and transition consultants.

Kentucky has a network of special education cooperatives.  The cooperatives serve each district within the state.  Each cooperative has at least one Low Incidence and Transition Consultant.

The Coop LI and Transition Consultants are interwoven throughout the initiative.  

Building the capacity is the third purpose will be ongoing throughout the project.  Implementation

Boils down to providing Professional Development, Coaching, and ongoing communication.

Consultants will eventually take over the PD and coaching at the district level.


Capacity Building

Consultant representation on workgroups

Development of consultant competencies related
to the project activities

Needs Assessment of Co-op transition and low
incidence consultants in the areas of facilitating
college and career opportunities for students with
low incidence disabilities

Use assessment results to inform the content of
trainings and coaching to occur with Co-op
consultants

Ongoing communication and updates
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First step for building capacity will be to get cooperative representation on the workgroups.

Then assessing the capacity of Co- transition, and low incidence consultants in the areas of facilitating college and career opportunities for students with low incidence disabilities. 

Results from this assessment will inform the content of trainings and coaching to occur with Co-op consultants


This process will be repeated in each successive year of the grant. 

All information from the needs assessment activities will be shared with the state partners 

 Information will inform iterative development of the needs assessment process in following years.



Other Project Activities

Develop Usability site
— Increase sites in regions
Develop training related to both CCR models
Roll out training and usability sites via regional teams/cohorts

— District administrators and staff at sites will be
trained and coached

Develop of fidelity tools
Collect of fidelity of intervention data

Develop of CCR Training Modules for infusion into IHE MSD
coursework or stand-alone transition course

Share materials, training videos, examples via website


Presenter
Presentation Notes
After the models are developed roll-out activities will begin

Usability site  – may be more than one site.  
Increase sites Years 3-4-5 in regions
Training developed related to both CCR models
Training and Sites rolled out via regional teams/cohorts
District administrators and staff at sites will be trained and coached
– likely during the model development process
Fidelity of Intervention data will be collected
CCR Modules for infusion into IHE MSD coursework or stand-alone transition course will be developed
Materials, training videos, examples shared via website



Input About CCR Models

You may use your computer, cell phone or IPad
Go to www.socrative.com

Enter Room Number 321088
Complete the short answer questions



Presenter
Presentation Notes
Use the paper copy when technology is not available, is not working, or the participant prefers the hard copy alternative.

Participants may complete the survey alone or in small groups.  Indicate the number completing the survey and agency represented.  If multiple agencies are represented, name all.

The first 4 questions relate to the CCR Assessment and Accountability Model.  The last 4 questions relate to the CCR Instructional Model.

http://www.socrative.com/
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